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IFeillapilnif Ss the sequence of events in connection Kith the 
thn Agency can and should include differentials 
compensation * in coeluting lump-sum leave pay.aen 1st 

(a) 7 August 


25X1A9a 


, . | |called to your attention the 

aawd for study at practices whereby employees resign 
Abrmed end coll ec t territorial or post differentials 
«B their accrued terminal leave payments. 

?k August 1953* Personnel Rirector reported on Personnel 
Office study which indicated that! (l) Agency personnel 
wring la territoiisa receive differentials iy virtue 
ef Civil Service regulations and that such regulations 
for incluaian of differentials in computing 
pay* (25 vouchered employees serving in foreign 
mmm dn» diffarontial8 under the standardised post 
«liffS»B*atial« pr omulg ated ty the State Department (for 
AH Federal eapl c y ees except Foreign Service personnel) 
aid thaie regu la t i on s also prov ide for inclusion of 
diffewntlals la taniaai peri fl 
obtain 


Cfe) 


Wl ^ ~ | W# incorrect in stating that personnel 

could both resign overseas and get Gcverraent-paid 
transportation home since the Government provides 
trans portation only while employment relationship 
esntS uses between the individual and the Government* 

Because the Personnel Office merely supplied the in- 
fatuation outlined shove without making clear-cut 
rai: smamSatians far action you forwarded a memorandum 
te the Personnel Director* dated 19 September \9$h 
requesting specific proposals for each of the various 
categories of personnel (vouchered and unvouch ered, 
whether serving in foreign areas or tJ.S* territories)* 
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t. 


fhe Personnel Office has saw replied to your 19 September 
mm The Personnel Office memorandum points out that all Agency 
personnel assigned to G.S. territories should continue to have the option 
ef resigning prior to returning home and having differentials computed 
Sa term in a l jmy since they are given the right to do this ty regulations 
have been promulgated pursuant to appr o priate statutory authority. 
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3. fha Pfraonnel Office aestorandue of 2k August 1953 pointed out 
only is the rarest cases would we hare an eaplayee’s resignation 
for th* purpose of raiding the public treasury, la aost cases* the 
f in a ncial advantage would be sore than offset ty the costs of horae 
transportation to be bom by the fomer enrployee. 

km ffe# Personnel Office m w aor andua adds v® to making no change 
in present Agony policy or regulations. Recoassend that this course 
be approved. 
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